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OSHA'S PURPOSE

. Encourage employers and employees to reduce workplace hazards and to implement
new or improve existing safety and health programs;

. Provide for research in occupational safety and health to develop innovative ways of
dealing with occupational safety and health problems;

. Establish "separate but dependent responsibilities and rights" for employers and
employees for the achievement of better safety and health conditions;

. Maintain a reporting and recordkeeping system to monitor job-related injuries and
illnesses;
. Establish training programs to increase the number and competence of occupational

safety and health personnel;
. Develop mandatory job safety and health standards and enforce them effectively; and

. Provide for the development, analysis, evaluation and approval of state occupational
safety and health programs.

While OSHA continually reviews and redefines specific standards and practices, its basic purposes
remain constant. OSHA strives to implement its mandate fully and firmly with fairness to all
concerned. In all its procedures, from standards development through implementation and
enforcement, OSHA guarantees employers and employees the right to be fully informed, to
participate actively and to appeal actions.

THE ACT'S COVERAGE

District of Columbia, Puerto Rico, and all other territories under Federal Government jurisdiction.

In general, coverage of the Act extends to all employers and their employees in the 50 states, the
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Coverage 1s provided either directly by federal OSHA or through an OSHA-approved state program
(see section on OSHA-Approved State Programs).

As defined by the Act, an employer is any "person engaged in a business affecting commerce who
has employees, but does not include the United States or any State or political subdivision of a
State." Therefore, the Act applies to employers and employees in such varied fields as
manufacturing, construction, longshoring, agriculture, law and medicine, charity and disaster relief,
organized labor and private education. Such coverage includes religious groups to the extent that
they employ workers for secular purposes.

The following are not covered under the Act:
. Self-employed persons;

. Farms at which only immediate members of the farm employer's family are
employed; and

. Working conditions regulated by other federal agencies under other federal statutes.

But even when another federal agency is authorized to regulate safety and health working conditions
in a particular industry, if it does not do so in specific areas, then OSHA standards apply.

STANDARDS
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Where OSHA has not promulgated specific standards, employers are responsible for following the
e t " I

Act's general duty clause. The general duty clause of the Act states that each employer "shall furnish
a place of employment which is free from recognized hazards that are causing or are likely to

cause death or serious physical harm to his employees."

States with OSHA-approved occupational safety and health programs must set standards that are at

least as effective as the federal standards. Many state plan states adopt standards identical to the

federal



OSHA-APPROVED STATE PROGRAMS

The Act encourages states to develop and operate, under OSHA guidance, state job safety and health
plans.

Once a state plan is approved under Section 18(b) of the Act, OSHA funds up to 50 percent of the
program’s operating costs. State plans are required to provide standards and enforcement programs,
as well as voluntary compliance activities, which are at least as effective as the federal program.
State plans developed for the private sector also must, to the extent permitted by state law, provide
coverage for state and local government employees. OSHA rules also permit states to develop plans
limited in coverage to public sector (state and local government) employees only; in such cases,
private sector employment remains under federal jurisdiction.

CONSULTATION ASSISTANCE

Free on-site consultative assistance is available to employers who want help in establishing and
maintaining a safe and healthful workplace.

Largely funded by OSHA, the service is provided at no cost to the employer. No penalties are
proposed or citations issued for hazards identified by the consultant.

The service is provided to employers upon request with the assurance that their names and firms and

any 1nf01mat10n about thelr workplaces will not be routinely reported to OSHA nforcement staff.

an appraisal of all mecuamcal systems, physmal work prac , and environment uazards of the
, .

workplace, and all aspects of the employer’s present job safety and health program. Employers may

. o : . . . I N

also receive training and education services, as well as limited assistance away from the worksite.

enforcement action.

Additional information concerning consultation assistance, including a directo
consultation projects, can be obtained by requesting OSHA publication No.
Services for the Employer.
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KEEPING UP TO DATE ON OSHA

Clearly, OSHA cannot succeed in its mission without fully informed employers and employees. If
you have questions about OSHA, contact your nearest OSHA office.

You are encouraged to learn all you can about OSHA, its aims, policies, programs and practices,
because you are the reason for them. The more you know about OSHA, the better you can contribute
to its pursuit of safe and healthful working conditions for all Americans.



THE NEW OSHA - WORK IN PROGRESS

43 OGLIV VYV ULIARPIAUVL 10 VVIIUGL W ULl uu;xxu WMLV Y i

American dream. Since OSHA’s inception in 1970, the agency’s mission has been clear and

mnhwavaring: ¢ ta accnire ac far ac nnccihle everv wnrling man and wnaman 1n tha natinn anfa and
mlvvuvv;;x;e. e e LU ADODULW 4D LAl G PULJ\J].U‘.V VV\/IJ V'Ull\‘.lls A1lCll ALiu VY ULLIALL 111 UiV 1iAalivll dalv aliu

healthful working conditions.” That mission - to save lives, prevent injuries and illnesses, and to

nrnto tha haalth Af A 4 1-
}J ULU\JL v avaliil UL nmerlua S ‘V‘V’Grl\ers =

A safe worknlace is central to our ability to eniov health. securitv. and the onnortunity to achieve the
2

ot Ancmita MOATT A, £t
Sl, UCOPILWC UODI1A S Cliul lb,

it
every year more than 6,000 Americans die from workplace i 1nJunes estimated 50,000 people die

MNiamncana raiian sy <3 Lﬂ_.‘ ey PU . | B PO,
llUlu LLIIICSSCS bdubcu vy WO l&pldbc cnem bdl C)&[JUbUIUb dIlU 0 IIlllllU 1p plC buucr l'lOIl-ldldl

workplace injuries. Injuries alone cost the economy more than $110 billion a year.
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Secondly, OSHA has been historically driven by numbers and rules, not by results. Business
complains about its overzealous enforcement and burdensome regulations. Many people view
OSHA as an agency so enmeshed in its own red tape that it has lost sight of its own mission. And
too often, a “one-size-fits-ail” reguiatory approach has treated conscientious empioyers no differently
from those who put workers neediessly at risk.

To this end, OSHA announced three sets of regulatory reform initiatives to enhance safety, trim
paperwork, and transform OSHA:

Building Partnerships: OSHA will change its fundamental operating paradigm from one of
command and control to one that provides employers a real choice between partnership and
a traditional enforcement relationship.

Common Sense Regulation: OSHA will change its approach to regulations by identifying
clear and sensible priorities, focusing on key building block rules, eliminating or fixing out-
of-date and confusing standards, and emphasizing interaction with business and labor in the
development of rules.

Results, Not Red Tape: OSHA will change the way it works on a day-to-day basis by
focusing on the most serious hazards and the most dangerous workplaces and by insisting
on results instead of red tape.

BUILDING PARTNERSHIPS

The heart of OSHA’s reform efforts is to offer businesses the choice of working with their
employees to develop and enhance health and safety programs or to be subject to traditional OSHA
enforcement. OSHA is seeking to modify its operations from reactively responding to complaints
to proactively identifying and fixing the biggest workplace threats to health and safety. One of the
first efforts began with 200 companies with the highest number of workers’ compensation claims



in the state of Maine and 1s being replicated in OSHA area offices nationwide. OSHA evaluation
shows that employers in the program have identified over 180,000 instances of hazards and have
already eliminated 128,000 of them. Participating employers self-identified 14 times more hazards
than OSHA could have found using its traditional strategy of physical workplace inspection - in part
because OSHA’s small staff could never have visited all the work sites involved. Six out of ten of
the Maine employers have experienced a decrease in their lost-time injury rate.

COMMON SENSE REGULATION

OSHA is developing common sense regulation by negotiating, not dictating, health and safety
standards. A recent example is the consensus reached by the agency’s Steel Erection Negotiated
Rulemaking Advisory Committee (SENRAC). This committee, comprised of representatives from
industry, trade unions, and government, recently reached consensus on a draft proposal that will
provide improved protection for all workers engaged in steel erection activities.

The hearings on OSHA’s proposal for a new respiratory protection standard featured a novel
interactive panel discussion requested by respirator manufacturers. The panel provided OSHA
valuable information toward achieving an improved final product.

Confusing, obsolete, inconsistent and duplicative rules are being improved, updated or eliminated.
Standards will be revised in partnership with industry and rewritten in plain language. As an
example, the OSHA current regulation on means of egress is several paragraphs long; the proposed
rewrite changes the words to “escape route” and is explained in just a few words and in plain
language. In all, more than 1,000 pages will be eliminated from the Code of Federal Regulati

HA is significantly changing the way it does business. In the past, the agency looked at activities
- such as how many inspections, how many violations, how many penalty dollars. Now instead of
using the traditional strategy of protecting workers by reacting to workplace injuries and illnesses
in an incidental and piecemeal manner, the redesigned OSHA area offices attempt to solve the
problems. The field offices analyze the root causes of injuries and illnesses in their jurisdiction and
develop appropriate responses
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INITIATIVES

In the conSIrucuon industry, which 1s largely comprised of small firms, OSHA is taking a new
approach called “focused inspections.” Construction employers who have a good safety and health
program can expect an OSHA inspection to concentrate only on the four leading killers of
construction workers - falls, electrocutions, trenches, or being struck by or caught in between objects.
If there isn’t a problem in one of these areas, the inspector moves on.



OSHA is also strengthening its partnership with the 23 states and territories operating their own
OSHA-approved occupational safety and health programs. The agency is encouraging them to
experiment with innovative ways to prevent injuries and illnesses.

The agency has increased its use of technology such as video cameras and laptop computers to
document inspection findings and reduce paperwork. Speaking of paperwork, OSHA poster
violations, a thorn in the side of many businesses, have become a thing of the past. Rather than
issuing citations for not having an OSHA poster, agency inspectors now issue posters instead. This
enables OSHA staff to spend more time focusing on the leading causes of injury and death in the
workplace.

OSHA’S PRINCIPLES FOR PROTECTING AMERICA’S WORKERS

1. OSHA'’s purpose is to save lives, prevent workplace injuries and illnesses, and protect the
health of all America’s workers. This includes efforts to protect groups of workers who are
small and unorganized but who are particularly vulnerable or who face special hazards.

2. Whenever possible, OSHA will seek and expect implementation of hazard control strategies
based upon primary prevention (i.e., strategies which focus on fixing the underlying causes
of problems and reducing hazardous exposures at their source).

3. OSHA will initiate strategic, public-private partnerships to identify and encourage the spread
of industry best practices to solve national problems.
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U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES
NATIONAL INSTITUTE FOR OCCUPATIONAL SAFETY AND HEALTH (NIOSH)

Part of the Centers for Disease Control and Prevention in the U.S. Department of Health and Human

Services. NIOSH provides research and evaluation studies of occupational injuries
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substances in the wo-kpla-e These criteria are used by OSHA for setting workplace safety
standards. Operates an occupational safety and health informational bibliographic data base
NIOSH also certifies resniratorv nrotection devices

OSH also certifies respiratory protection devices
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U.S. ENVIRONMENTAL PROTECTION AGENCY

The U.S. Environmental Protection Agency (EPA) was established as an independent agency in the

tive Rranch in December 1970 and is resnonsible for executino the Federal lawe nrotecting
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The EPA was created to permit coordinated and effective governmental action on the behalf of the
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The Agency administers many comprehensive environmental protection laws. Some of these laws
are discussed below.

Ciean Air Act
42 U.S.C. 7401 et seq. (1970)

The Clean Air Act is the comprehensive federal law which regulates air emissions from area,
stationary, and mobile sources. This law authorizes the EPA to establish National Ambient Air
Quality Standards (NAAQS) to protect public health and the environment. The goal of the Act was
to set and achieve NAAQS in every state by 1975. This setting of maximum pollutant standards was
coupled with directing the states to develop state implementation plans (SIPs) applicable to
appropriate industrial sources in the state.

The Act was amended in 1977 primarily to set new goals (dates) for achieving attainment of NAAQS
since many areas of the country had failed to meet the deadlines. The 1990 amendments to the Clean
Air Act in large part were intended to meet unaddressed or insufficiently addressed problems such
as acid rain, ground level ozone, stratospheric ozone depletion, and air toxics.

Clean Water Act (CWA)
33 U.S.C. 121 et seq. (1977)

The Clean Water Act is a 1977 amendment to the Federal Water Pollution Control Act of 1972,
which set the basic structure for regulating discharges of pollutants to waters of the United States.
This law gave EPA the authority to set effluent standards on an industry-by-industry basis
(technology-based) and continued the requirements to set water quality standards for all
contaminants in surface waters. The CWA makes it unlawful for any person to discharge any
pollutant from a point source into navigable waters unless a permit is obtained under the Act. A
point source is a stationary location or a fixed facility such as an industry or municipality that
discharges pollutants into surface water through pipes, ditches, lagoons, or wells; a single identifiable
source such as a ship or a mine. The 1977 amendments focused on toxic pollutants. In 1987, the
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CWA was reauthorized and again focused on toxic substances, authorized citizen suit provisions,
and funded sewage treatment plants under the Construction Grants Program.

The CWA provides for the delegation by EPA of many permitting, administrative, and enforcement
aspects of the law to state governments. In states with the authority to implement CWA programs,
EPA still retains oversight responsibilities.

Comprehensive Environmental Response, Compensation, and Liability Act (CERCLA or

Superfund)
42 U.S.C. 9601 et seq. (1980)

CERCLA (pronounced SERK-la) provides a federal “Superfund” to clean up uncontrolled or
abandoned hazardous waste sites as well as accidents, spills, and other emergency releases of
pollutants and contaminants into the environment. Through the Act, EPA was given power to seek
out those parties responsible for any release and assure their cooperation in the cleanup. EPA cleans
up orphan sites when potentially responsible parties cannot be identified or located, or when they fail
to act. Through various enforcement tools, EPA obtains private party cleanup through orders,
consent decrees, and other small party settlements. EPA also recovers costs from financially viable
individuals and companies once a response action has been completed.

EPA is authorized to implement the Act in all 50 states and U.S. territories. Superfund s
1dent1ﬁcat10n momtormg and response activities in states are coordinated throngh the s ‘r
environmental nrotectmn or waste management agenmeq

Emergency Planning & Community Right-to-Know Act (EPCRA)
42 U.S.C. 11011 ef seq. (1986)

Also known as Title III of SARA, EPCRA was enacted by Congress as the national legislation on
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42 U.S.C. 321 et seq. (1976)

RCRA (pronounced “rick-rah™) gave EPA the authority to control hazardous waste from “cradie-to-
grave.” This inciudes the generation, transportation, treatment, storage, and disposai of hazardous
waste. RCRA also set forth a framework for the management of non-hazardous solid wastes.
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The 1986 amendments to RCRA enabled EPA to address environmental problems that could result
from underground storage tanks storing petroleum and other hazardous substances. RCRA focuses
only on active and future facilities and does not address abandoned or historical sites (see CERCLA).

Superfund Amendments and Reauthorization Act (SARA)
42 U.S.C. 9601 et seq. (1986)

The Superfund Amendments and Reauthorization Act of 1986 reauthorized CERCLA to continue
cleanup activities around the country. Several site-specific amendments, definitions, clarifications,
and technical requirements were added to the legislation, including additional enforcement
authorities.

Title IIT of SARA also authorized the Emergency Planning and Community Right-to-Know Act
(EPCRA).

Toxic Substances Control Act (TSCA)
15 U.S.C. 2601 et seq. (1976)

The Toxic Substances Control Act of 1976 was enacted by Congress to test, regulate, d screen all
chemicals produced or imported into the U.S. Many thousands of chemicals and their co

are developed each year w1th unknown tox 1, or dangerous ch_a acteristics. To prev

for possible toxic effects prior to commercia nufacture.

Any existing chemical that poses health and environmental hazards is tracked and reported under
TSCA. P‘ocpfhm*Q also are a1 lthonued Or COT cflve action upr‘Pf "'“SCA in cases of cleanup of toxic
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U.S. DEPARTMENT OF TRANSPORTATION

RESEARCH AND SPECIAL PROGRAMS ADMINISTRATION
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The Office of Hazardous Materials Enforcement (OHME) coordinates the Department’s policies on
hazardous materials enforcement. The primary focus of the OHME inspection and enforcement
program is hazardous materials packaging in ali its forms and related retesting and reconditioning
activities. Shipments of hazardous materials are inspected for compliance with ciassification,
description, marking, labeling and packaging requirements. The OHME provides assistance to, and
conducts joint inspections with state enforcement personnei and other Federal agencies. To further
this coordination effort, the OHME has four regional offices and a headquarters unit in Washington,
DC.

PUBLICATIONS AND TRAINING

To promote compliance with hazardous materials regulations, the Office of Hazardous Materials
Initiatives and Training distributes training and information guides to private sector and government
personnel. Brochures, charts, publications, training materials, videotapes and other safety-related
information are available to the public.

Hazardous materials training is provided to Federal, state and local enforcement agencies, industry,
and emergency response personnel. The major focus is on hazardous materials compliance,
enforcement, and emergency response. Classroom training is provided by the staff of the
Transportation Safety Institute, Oklahoma City, Oklahoma, and at selected sites throughout the
country. New emphasis is being placed on PC-based self-study programs through a CD-ROM
modular training series.

INFORMATION ANALYSIS AND PLANNING

The Office of Hazardous Materials Planning and Analysis operates the Hazardous Materials
Information System (HMIS), a computerized national database, containing comprehensive
information on hazardous materials incident reports and other hazardous materials safety-related
information. Access to major areas of the system is provided FREE to government agencies and the
public through user-friendly, menu-driven programs. For HMIS information, call (202) 366-4484.
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TECHNICAL SUPPORT

The Office of Hazardous Materials Technology (OHMT) provides science and engineering support
for development, modification, and interpretation of hazardous materials regulations both domestic
and international. The OHMT also provides technical support for exemptions, approvals, training,
emergency response, and enforcement activities.

HAZARDOUS MATERIALS INFORMATION EXCHANGE (HMIX)

The HMIX, managed as a joint project with the Federal Emergency Management Agency (FEMA),
is a FREE interactive electronic bulletin board which is available 24 hours a day. This electronic
bulletin board offers topics on training courses, coming events, public and private sector hazmat
information, regulations, interpretations and other safety-related information. The public is
encouraged to take advantage of this FREE service and to contribute useful information to this two-
way communication system.

Access HMIX on Internet: hmix.dis.anl.gov

Toll-free assistance is 1-800-PLANFOR, and in Illinois, 1-800-367-9592.
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WORKERS’ COMPENSATION

INTRODUCTION
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things differently. As a resuit, most gc crah' ations about workers’ compensation have exceptions.

However, the key elements that are common to aimost all states are:

. Al work-reiated injuries and ilinesses must be compensated, regardiess of fauit.
. Compensation is limited to
- Medical Costs

- Indemnity Payments, which can take the form of: temporary disability payments (a
substantial portion of lost wages for time away from work prior to the worker’s
recovery or a diagnosis that the worker will not fully recover) or permanent partial
(or total) disability payments (payments for long term loss of income earning
potential due to permanent disability)

- Defined Death Benefits

. Some of the major limitations of workers’ compensation are that the system does not allow
payments for pain and suffering nor may workers receive punitive damages from their
employers

. Workers’ compensation is not required in three states (New Jersey, Texas, and South

Carolina). Even in those three states, it is provided by most employers.
. Since it is a state-based system, rules will vary from state to state.
COSTS OF WORKERS’ COMPENSATION
In 1992, workers’ compensation as a whole cost the nation over 60 billion dollars. The costs of

workers’ compensation have risen steadily through the years. Both the number of claims and the
average costs per claim have increased. The costs of both the medical and disability components of
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workers’ compensation have increased at rates far greater than inflation. This rapid rate of increase
has caused many states to focus on ways of reforming the system, including ways to provide greater
incentives for employers to reduce accidents and injuries.

ECONOMIC INCENTIVES

All firms suffer from the high cost of workers’ compensation and are better off if the injury and
illness rates, as a whole, fall. There are also indirect and hidden costs associated with injuries and
illnesses.

Some insurers may quote premiums below the prescribed rates for small firms. Such bargain
policies will tend to go to firms with good experience records.

There are also other potential advantages to small firms having a good safety and health record. In
states with assigned risk pools, rates are normally higher in the assigned risk pool than for firms that
can obtain insurance in the voluntary market. This provides smaller firms that are not in an assigned
risk pool an incentive to minimize illnesses and injuries so they will not be dropped by their insurer
and dumped into the assigned risk pool. However, in some states many small firms, and virtually
all new firms, are placed in the assigned risk pool in any case.

SUMMARY

Workers’ compensation represents a significant business expense for employers, in some cases,
20%-30% of payroll. The system, however, is critical to the economic well-being of the injured

worker. There is a clear trend of increased benefits to the injured and increased cost to the mn]nver_

V1 vl vdob ULllvil i Lhulv Alll 11Ivibdnild LU ALV YLl

which are passed on to consumers, in terms of higher priced products. Only one thing is certain:
workers’ compensation will cost more, not less, in the future.

......... UL allvIL CUIOL IHIVLE, 1IUL oy, 210 WAL UALID

To a large extent, employers can mﬂu nce their net costs for this coverage, positively or negatively,
through their own efforts. There are sufficient cost incentives in the system to motivate management
positively in tha~ direction. The enormlty of the cost and the means of controlling these costs must
be understood, accepted, and applied. When health and safety is a high priority with management,
they, their employees, and the public realize the direct benefits.
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Occupational Safety and Heaith Administration
I/MNCLIAN
(VOHnA)
e Created within the U.S. Department of Labor to oversee
administration of the OSHAct
e Develops and enforces mandatory job safety and health
standards
¢ Establishes training programs in occupational safety and
health (OS&H)
e Maintains a reporting and recordkeeping system to

monitor job-related injuries and illnesses
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Occupational Safety and Health Act of 1970
DI [N ol aVYaYal ot «“ ‘I\ AN IV NP ;f\l" ALY NN L\'l\ Pal W 7ZaY al All\y' Il
INUIpuoe. ... VU qoouic oV idl do [JUOOIUIU UVUIy VVUIf\llly

man and woman in the Nation safe and healthful working
conditions and to preserve our human resources.”

Coverage extends to all emplovers and their employees

in the 50 states, District of Columbia, Puerto Rico, and all
other territories under Federal Government jurisdiction

Coverage provided either directly by federal OSHA or
through an OSHA-approved state program
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OSHA-Approved State Programs

The Act encourages states to develop and operate state
job safety and health plans under OSHA guidance

State plans are required to provide standards and
enforcement programs which are at least as effective as
the federal program

State plans developed for the private sector also must
provide coverage for state and local government
employees

States may also develop plans limited in coverage to
public sector employees only



Consultation Assistance
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e S
maintaining a safe and healthful workplace

Possible violations of OSHA standards

no
OSHA enforcement staff unless employer

to eliminate or controi worker exposure e ic
serious hazard or imminent danger situati
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See OSHA publication No. 3047, Consultation Services
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The New OSHA

Buiiding Partnerships

OSHA offers businesses the choice of working with their
employees to develop and enhance health and safety
programs or {0 be subjecit to traditionai OSHA enforcement.



w OSHA

Common Sen’ 2 Reguiation

OSHA is changing its approach to regulations by identifying
clear and sensible priorities, focusing on key building block
ruies, eiiminating or fixing out-of-date and confusing
standards, and embhasizing interaction with business and
labor in the development of rules.



OSHA is changing the way it does business by focusing
on the most serious hazards and the most dangerous
workpiaces and by insisting on resuits instead of red tape

OSHA field offices will analyze the root causes of injuries
and ilinesses in their jurisdiction and develop appropriate
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struction

concentrate on the four leading killers of co

workers:

falls

electrocutions
trenches



Part of the Centers for Disease Control and Prevention in
the U.S. Department of Health and Human Services
Provides research and evaluation studies of occupational
injuries and hazardous substances in the workplace
which are used by OSHA for setting workplace safety
standards

Operates an occupational safety and health informational

O

ertifies respiratory protection devices

35-NIOSH or World Wide Web at:
http://www.cdc.gov/NIOSH/homepage.html



Cotahlich i
Established as an independent agency in the Executive
Branch in 1970

Responsibie for executing the Federal laws protecting the
environment

For information, call (202) 260-7751

11
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Standards to protect |

Addresses probiems such as acid rain, ground ievel
ozone, stratospheric ozone depletion, and air toxics
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Redquires setting water quaiity standards for
contaminants in surface waters

Makes it uniawfui for any person to discharge any
pollutant from a point source into navigable waters unless

a permit is obtained under the Act

—
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Comprehensive Environmental Response,
C ompensation, and Liabiiity Act
(CERCLA or Superfund)

Provides a federal “Superfund” to clean up uncontrolled
or abandoned hazardous waste sites as well as
accidents, spiiis, and other emergency reieases of
pollutants and contaminants into the environment

Gives EPA power to seek out parties responsible for any

rnln aca d ssure thair ~rnNnnaratinn ln t
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Authorizes EPA to recover costs for cleanup from
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Emergency Planning and Community
Right-to-Know Act (EPCRA)

Based on the premise that citizens have a right to know
about chemicals in their communities

Two main purposes:
- Encourage planning for responses to accidents
- Provide the public and the government with
information about possible chemical hazards in
communities

15



Gives EPA authority to control hazardous waste from

([P | P

cradie-to-grave”

Includes the generation, transportation, treatment,
storage, and disposal of hazardous waste

Sets forth a framework for the management of non-
hazardous solid wastes
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chemicals produced or imported into the U.S.
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U.S. Department of Transportation (DOT)

The lead federal agency for developing, p omulgatmg
enforcing reg ns for th tr
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hazardous materials
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DOT issues regulations that cover the designation and
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specifications and requirements for testing, packaqinq,
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papers
Reguiations codified in Titie 49, Code of Federal
Regulations, (CFR)
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Inspection and Enforcement
Primary |ocus of the iﬁspéctueﬁ aﬁ" enforcement

Shipments of hazardous materials are inspected for
compliance with classification, description, marking,
labeling and packaging requirements

DOT provides assistance to, and conducts joint
inspections with, state enforcement personnei and other

Federal agencies
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Hazardous materials training is provided to Federal, state

lamal Armfavranimamamnmt AmArAlAA s W 4 A

dllu iviail cruicciiiclit ayclivico, IlIUUblly, aliu
emergency response personnel

Classroom training provided at Transportation Safety
Institute, Oklahoma City, Oklahoma and at selected sites

throughout the country

PC-based self-study programs on CD-ROM available,
call (800) 467-4922
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System (HMIS), a computerized national database
containing comprehensive information on hazardous

materials incident reports and other hazardous materials
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government agencies and the pubiic through user-
friendly, menu-driven programs

For information on HMIS, call (202) 366-4484
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hazardous materials regulations, training, emergency
response, and enforcement activities
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FREE interactive electronic bulletin board available 24
hours a day

Topics inciude training courses, coming events, pubiic
and private sector hazmat information, regulations,
interpretations and otner safety-reiated information

Toll-free assistance is 1-800-PLANFOR, and in lllinois,
1-800-367-9592
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Addresses all hazardous materials reguiated by DOT
along with suggested initial response actions to be taken
in the event of an accident (spili, explosion, fire, etc.)
involving hazardous materials

Updated every three years and available to first
responders - police, fire and other emergency response
personnel
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workers while minimizing administrative and litigation
costs

anln\lpr must compensate the worker for all work
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related injuries and ilinesses regardless of fault
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Compensation limited to medical costs, indemnity
payments, and defined death benefits

System does not aliow payments for pain and suffering
nor may workers receive punitive damages

Required in all but three states (NJ, TX, SC) and is even
provided by most employers in these three states

Rules vary from state to state
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Costs have risen steadily through the years
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compensation

There are aiso indirect and hidden costs associated with
injuries and illnesses

There are potential economic advantages to small firms
having a good safety and health record
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Summary
J
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Workers’ compensation represents a significant business

Employers can influence their net costs for this coverage,
positively or negatively, through their own efforts
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